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ETHICS 

IN EVERY DAY LIFE 



1. WHAT ARE ETHICS ? 

Philosophy of moral principles.

Our concern for good behavior.

Guiding principles for a good society.

Prescribed moral code of conduct.

Humanism- Sacrifice - Virtuous living



2. WHY ETHICS NOW ?.

 POPULATION GROWTH.

 URBAN & MODERN LIVING.

 RICH - POOR GAP.

 BIAS – NEPOTISM- FAVORITISM.

 CONFLICT IN VALUES.

 SELF –RIGHTEOUSNESS.

 DECLINE IN VALUE SYSTEM

 RAMPANT CORRUPTION.



3. ETHICAL ISSUES .

 WOMEN.

 HUMAN RIGHTS.

 SOCIAL ETHIC.

 BUSINESS RTHIC.

 ECONOMIC OFFENCES.

 CYBER CRIMES.

 ANIMAL ETHICS.

 PLANT ETHICS.

 ENVIRONMENT ETHICS.

 WAR ETHICS.



4. IMPORTANCE OF ETHICS.

 MORAL DECISION MAKING.

 INDIVIDUAL IMPROVEMENT.

 SOCIAL EXCELLENCE.

 ORGANIZATIONAL CREDIBILITY.

 ETHICAL LEADERSHIP

 IMPROVED SECURITY TO PEOPLE.

 ECONOMIC DEVELOPMENT- NATION.

 ENHANCED HAPINESS.



5. ETHICAL- PITFALLS

WEALTH WORK

PLEASURE PRINCIPLES

EDUCATION CHARACTER

KNOWLEDGE WISDOM

SCIENCE HUMANITY

BUSINESS MORALS

PROFESSION CONCERN

DUTY SERVICE

POLITICS VALUES

CULTURE QUINTESSENCE

PROGRESS ORIENTATION

RELIGION SPIRITUALITY

LOVE SACRIFICE



6.ETHICAL ASPECTS. 

SOURCE OF ETHICS

MORALS            CODES

CUSTOMS          SANCTIONS

TRADITIONS     LAWS 

ETHICAL RELATIVISM 

TIMES               REGION

LOCATION        RELIGION

SCOPE OF ETHICS

INDIVIDUAL           NATIONAL

ORGANISATIONAL GLOBAL



7. ETHICAL DILEMMA

 Cardinal Vs Contextual values

 Specific Vs Overall judgments

 Means Vs Ends

 Justified disobedience

 Desired Vs Desirable



8. MODES OF CORRUPTION IDENTIFIED 

BY CENTRAL VIGILANCE COMMISSION

• Misappropriation of Public money and Stores

• substandard stores/ works

• Incurring pecuniary obligation of persons to whom the 

public servants have obligations

• Borrowing money from contractors / Firms having official 

dealings with officers

• Showing favours to contractors and Firms

• Claiming false Travelling allowance / House Rent etc.

• Possessing assets disproportionate to income

• Purchase of immovabale property etc without prior 

permission / intimation

• Causing loss to the Government by negligence .

• Abuse of official position. 



• Acceptance of illegal gratification in recruitment / 

postings / transfers and promotions

• Misuse of Government Employees for personal work

• Production of forged certificates of age of birth, of 

community

• Irregularities in reservation of seats by rail and by air

• Non-delivery of money orders, insured covers, value 

payable parcels etc

• Replacement of new postage stamps by used ones

• Misuse of imported and allotted quotas by various firms 

with convenience of public servants

• Irregularity in grant of telephone connections

• Moral turpitude

• Acceptance of gifts

• Under-assessment of income -tax, estate duty, etc., for 

pecuniary use



• Misuse of advances sanctioned for purchase of scooters 

and cars

• Abnormal delay in settlement of compensation Claims to 

displaced persons

• Wrong assessment of  claims of displaced persons

• Cheating in connection with sale and purchase of plots 

for residential purposes

• Un authorized occupation and sub letting of government 

Quarters 

***



9. SUGGESTION  TO - OVERCOME - CORRUPTION .

• STATE FUNDING OF ELECTIONS. BAN ON CRIMINALS.

• NATIONALIZING OF BLACK MONEY.

• PROMPT PUNITIVE MEASURES.

• BLACK LISTING OF DEFAULTING FIRMS.

• CONFISCATING ILLEGAL WEALTH.

• REASONABLE TAX STRUCTURE.

• EFFICIENT IMPLEMENTING OF GOVT PROGRAMMES.

• TRANSPERENT ADMINISTRATION.& RTI.

• CUT RED TAPE & CITIZEN CHARTER.DIZITIZATION.

• CC CAMERAS & PUBLIC VIGILANCE. GOOD WORK ENVT.

• ON LINE SERVICES. ADEQUATE STAFF.

• CREATE A WORK CULTURE. ENHANCE SALARIES.



10. PRINCIPLES OF GOOD GOVERNANCE

1.FAIR RECRUITMENT

2.PROPER TRAINING

3.KNOWLEDGE MANAGEMENT

4.PLACEMENT

5.DELEGATION

6.EMPOWERMENT

7.LEADERSHIP

8.RURAL EMPLOYMENT GUARANTEE

9.PROMPT ACTION

10.ACCESSIBLE COMPLAINT CELL



PRINCIPLES OF GOOD GOVERNANCE

11. QUICK GRIEVANCE REDRESSAL

12. CITIZENS CHARTER

13. EFFECTIVE  SERVICE  DELIVERY

14. IT AND ADMINISTRATION- e-SEVA

15. PARTICIPATORY DEVELOPMENT

16. PROPER IMPLEMENTATION OF  

PROGRAMMES

17. TIMELY DECISION MAKING

18. ADMINISTRATIVE REFORMS

19. ETHICS FOR EXCELLENCE

20. WELFARE ADMINISTRATION 



11.ETHICS IN OUR CULTURE

DHARMA IS A COSMIC LAW

1. PROGRESSING THROUGH  FOUR STAGES OF LIFE.

Brahmacharya - Gruhastha - Vanaprastha - Sanyasa

2. IMPROVING THE  NATURE OF MANKIND. 

Thamo Guna - Rajo Guna - Satva Guna.

3. FOUR FULLFILLMENTS OF LIFE.

Dharma  - Ardha - Kama  - Moksha.

4. WISDOM OF UPANISHADS 

Universal Love and Service .



12. WELFARE STATE

1. Provision for Basic Amenities

2. Pragmatic Education & Gain. Employment.

3. Affordable Health care & Envt safe guards.

4. Industry, Infrastructure , S & T. 

5. Enhanced Productivity & Service Sector.

6. Development & welfare Activities.

7. Functional Democracy, Justice & Fair play.

8. Citizens Security & Disaster Management.

9. Social welfare. Equality-Equanimity-Equity.

10. Prosperity – Peace - & Happiness.

EXISTENTIAL ONENESS IS OUR

CULTURAL - EXCELLENCE.



P H I L O S O P H Y 

OF

ETHICS.



WITH GOOD WISHES.

We ever stand on the threshold of a
New life and  Career Challenges.…

WORK  WITH  
COMMITMENT & DEVOTION

Wishing  you All  – for  a very 
Bright,  Promising and Challenging 
Career and Success in All Walks of

YOUR LIFE & LEADERSHIP ROLES.



Email ID:

mramaprasad.ifs@gmail.com


